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1. Introduction 
 
1.1 At Balgowan Primary School we believe that everyone within our school community should 
be provided with the same opportunities.  We believe our school should provide a happy, safe 
and caring environment where every individual is valued and respected.  We aim to foster strong, 
healthy relationships that show awareness, knowledge, understanding and acceptance of the 
individual needs of others.  Discrimination, harassment or victimisation on any grounds will not 
be tolerated and all students, staff and parents and carers are made aware of this.     
  
1.2 We are committed to ensuring the participation of all our children in the community, 
curriculum, wider curriculum and culture of the school and aim to provide a broad, balanced, 
relevant and challenging curriculum through which all children are prepared for a culturally 
diverse and multi-ethnic society and all have the opportunity to reach their full potential.  
 



 

2. Statement/Principles/Objectives 
 
2.1 All schools have a duty to comply with a large and complex suite of equality legislation. 
This Single Equality Scheme has been devised to ensure that all our policies and practices meet 
with all the legislative requirements.  In particular, the Equality Act 2010, which provides a single, 
consolidated source of discrimination law.  In respect of this and in consideration of the general 
duty, this scheme has due regard to the need to:  
 

• Eliminate unlawful discrimination, harassment and victimisation   

• Advance equality of opportunity between people who share a protected 
characteristic* and those who do not.  In particular, to the need to:  

 

a. remove or minimise disadvantages suffered by persons who share a protected 
characteristic that are connected to that characteristic;  

b. take steps to meet the needs of persons who share a relevant protected 
characteristic that are different from the needs of persons who do not share it;  

c. encourage persons who share a relevant protected characteristic to participate in 
public life or in any other activity in which participation by such persons is 
disproportionately low.  
 

• Foster good relations between people who share a protected characteristic and 
those who do not.  In particular, to the need to:  
 

a. tackle prejudice, and   

b. promote understanding  
  

(*Protected characteristics are explained in more detail in Appendix A.) 
 

2.2  Equality Objectives  
 
2.2.1 The implementation of this scheme has identified specific actions from the following nine 
‘protected characteristics’: disability, gender reassignment, pregnancy and maternity, race, 
religion or belief, sex and sexual orientation, that will enable the school to move forward in 
promoting the diversity agenda and achieve the equality objectives.    
  
2.2.2 We have considered the information collected above and have identified 3 key objectives 
that our school will focus on. These objectives will help us to meet the three arms of the general 
duties required in the Equality Act 2010 to:  

 

• Eliminate unlawful discrimination  

• Advance equality of opportunity  

• Foster good relations  
 
Our equality objectives drawn from our whole-school development plan are:  

1. To improve attendance for disadvantaged pupils and those with SEND so that it is 
in-line with the whole school attendance target of 97%. 

2. To promote understanding of equality as a core British Value and as embedded 
with Balgowan values.   

3. To ensure that the progress of vulnerable and disadvantaged children across the 
curriculum matches or is improving towards that of other pupils with the same 
starting point. 



 

4. To prepare learners for life in modern Britain by developing their understanding and 
appreciation of diversity 

 
These actions are referred to the Local Committee Members annually. (Appendix B) 
 

3. Policy Commitments 
 
3.1 Balgowan Primary School’s Single Equality Scheme reflects the general and specific 
duties on schools as detailed in Equality Act 2010.  It brings together school objectives for 
Disability, Race and Gender Equality, thus meeting the school’s statutory duties in these areas.  
It also begins to consider how the school develops its approach to equality, diversity and 
community cohesion for all our pupils, staff, parents and carers, and the wider community.  We 
are committed to responding to all diversity related legislation and feel that a single equality 
scheme is the best mechanism for achieving this.   
 
3.2 This Single Equality Scheme has been developed collaboratively and is the result of 
Balgowan Primary School working with pupils, staff, parents and carers, and school governors.   
  
3.3 The scheme also highlights how the school has worked with and listened to the staff, 
pupils, parents and carers to inform development of this policy and its related action plan, and 
the need and commitment required to ensure the scheme is a success.   
  
3.4 This scheme is intended to cover all pupils, staff and parents with particular reference to 
the nine ‘protected characteristics’:  sex, race, disability, religion or belief, sexual orientation, 
gender reassignment, pregnancy or maternity, age, being married or in a civil partnership.    
  

4. Responsibility for the Policy 
 
Roles and Responsibilities for Implementing the Single Equality Scheme 
  
4.1 The Headteacher and Senior Leadership Team will:  

• ensure that staff and parents are informed about the Single Equality Scheme  

• ensure that the scheme is implemented effectively and is embedded into the culture of the 
school  

• review the scheme every 3 years  

• manage any day to day issues arising from the policy whether for pupils or for the school 
as an employee  

• ensure staff have access to training which helps to implement the scheme  

• liaise with external agencies regarding the policy so that the school’s actions are in line with 
the best advice available  

• monitor the scheme and report to the Local Committee Members at least annually, on the 
effectiveness of the policy  

• ensure that SLT are kept up to date with any development / action plan arising from the 
policy  

• provide appropriate support and monitoring for any pupils for whom the scheme has direct 
relevance with assistance from relevant agencies  
 

 4.2 The Local Committee Members will:  

• support the Headteacher in implementing any actions necessary   

• inform and consult parents about the scheme  

• evaluate and review this scheme every three years  



 

 
 
4.3 The Parent / Carers will:  

• have access to this policy 

• be encouraged to support the scheme and adopt its principles   

• have the opportunity to attend any meetings / awareness raising sessions to the scheme  

• have the right to the informed of any incident related to this scheme which could directly 
affect their child  

 
4.4 School Staff will:  

• accept that this is a whole school issue and support the Single Equality Scheme  

• engender and embody the principles of the scheme  

• be aware of the Single Equality Scheme and how it relates to them  
 
4.5 Pupils will:  

• be involved in and made aware of the principles of the scheme, through school curriculum, 
including PSHE lessons, assemblies focused on equality, respect and tolerance and via the 
wider curriculum where appropriate 

• be expected to act in accordance, appropriately to age and ability with principles of the 
scheme   

 

5. Measuring the Impact of this Policy  

 5.1 Disability Equality    

Key Issue  How identified  

Staff identifying training requirements regarding 

specific physical disabilities of children they 

teach/support in order to ensure full inclusion of 

children in all areas of school life.  

Staff, pupil and/or parent concerns 

Advice and guidance from Assistant 

Headteacher for Inclusion and/or external 

agencies   

  

Good practice  Evidence  

Accessibility Plan in place, reviewed annually 

by Assistant Headteacher for Inclusion and 

Senior Leadership Team.   

Accessibility Plan    

Rigorous monitoring of all children’s progress, 

comparisons made between specific groups of 

children, including Special Educational Needs 

(SEN) population.  Analysis of progress informs 

provision within the school.  

Progress and tracking data 

Assessment program 

Provision mapping 

Pupil progress review meetings 

Annual audit of staff training needs for 

SEN/disability  

Staff appraisal training requests 

Emerging needs of pupils 

New developments and approaches 

Continuing professional development record 

 

 

 



 

 

 

5.2 Race Equality   

  

Key Issue  How identified  

Diverse community and how well children are 
prepared for a multicultural society – need to 
ensure tolerance and appreciation  of many 
faiths, beliefs and cultures, effects of 
stereotyping and prejudice.  
  

Census data  

Staff, parent and/or pupil concerns 

Personal Social Health Education (PSHE), 

Social Moral Spiritual Cultural (SMSC) and 

Relationships & Health Education (RHE) 

sessions 

Monitoring of discriminatory (racist) incidents  

  

Good practice  Evidence  

Diversity is embedded within school curriculum 

and enrichment provision so that all pupils have 

a  sense of belonging, can relate to the learning 

content and develop understanding and 

appreciation of all races.    

  

Race education is explicitly taught through 
PSHE lessons.  
Curriculum overviews include diversity as a 
core principle  
Learning resources  and experiences are 
appropriate and relevant for children of all 
races  
 
The school library has up-to-date literature that 
promotes equality and celebrates multi-cultural 
and multi-racial society.    

Promote race equality within our workforce. Recruitment procedures. 

 

 5.3 Gender Equality   

  

Good practice  Evidence  

Rigorous monitoring of all children’s progress; 

comparisons made between specific groups of 

children including gender.  

Progress and tracking data 

Assessment program 

Provision mapping 

Pupil progress review meetings 

All school policies are mindful of gender issues 

and promote gender equality  

School policies  

Promote gender equality within our workforce   Recruitment procedures  

  

5.4 Faith & Belief and Sexual Orientation  

  

Good practice  Evidence  

Promote equality with regard to faith, belief and 

sexual orientation. 

Recruitment procedures   



 

Our school uniform is discrete, appropriate and 

accommodates needs of pupils from particular 

religious groups.   

School uniform guidance for parents/carers 

Children are able to express their identity 

freely. They are supported to identify their 

gender and/or sexual orientation as they 

choose. 

Personal Social Health Education (PSHE), 

Social Moral Spiritual Cultural (SMSC) and 

Relationships & Health Education (RHE) 

sessions 

  

 

 

 

 

5.5 Discrimination and Harassment  

  

Good practice  Evidence  

Incidents of discrimination and/or harassment 
are dealt with promptly and in line with school 
policy   
  

Behaviour log 

SafeGuard 

SIMs pupil records  

The Headteacher and Senior Leadership Team 

have an open door policy and encourage all 

staff to promptly share concerns. 

Whistleblowing Policy  

 

  

The school has a robust anti-bullying policy and 
procedures which are rooted in restorative 
practices. 
Bullying incidents are logged and reviewed to 

ensure impact of intervention. 

 Anti-bullying Policy 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

               

 



 

 

 

 

 

 

 

 

Appendix A  

Protected characteristics   
The protected characteristics for the schools provisions are:  
 

1. Disability.  
2. Gender reassignment.  
3. Pregnancy and maternity.  
4. Race.  
5. Religion or belief.  
6. Sex.  
7. Sexual orientation.  

 
Age and marriage and civil partnership are NOT protected characteristics for the schools 
provisions.  
 
1. Disability  
 
A person is a disabled person (someone who has the protected characteristic of disability) if they 
have a physical and/or mental impairment which has what the law calls ‘a substantial and long-
term adverse effect on their ability to carry out normal day-to-day activities’.  
 
There is no need for a person to have a medically diagnosed cause for their impairment; what 
matters is the effect of the impairment not the cause. In relation to physical impairment:  
 

• Conditions that affect the body such as arthritis, hearing or sight impairment (unless this 
is correctable by glasses or contact lenses), diabetes, asthma, epilepsy, conditions such 
as HIV infection, cancer and multiple sclerosis, as well as loss of limbs or the use of limbs 
are covered.  

• HIV infection, cancer and multiple sclerosis are covered from the point of diagnosis.  

• Severe disfigurement (such as scarring) is covered even if it has no physical impact on 
the person with the disfigurement, provided the long-term requirement is met (see below).  

• People who are registered as blind or partially sighted, or who are certified as being blind 
or partially sighted by a consultant ophthalmologist, are automatically treated as disabled 
under the Act.  

 



 

Mental impairment includes conditions such as dyslexia and autism as well as learning 
disabilities such as Down’s syndrome and mental health conditions such as depression and 
schizophrenia.   
 
The other tests to apply to decide if someone has the protected characteristic of disability are:  
 

• The length the effect of the condition has lasted or will continue: it must be long term. 
‘Long term’ means that an impairment is likely to last for the rest of the person’s life, or 
has lasted at least 12 months or where the total period for which it lasts is likely to be at 
least 12 months. If the person no longer has the condition but it is likely to recur or if the 
person no longer has the condition, they will be considered to be a disabled person.   

• Whether the effect of the impairment is to make it more difficult and/or time consuming for 
a person to carry out an activity compared to someone who does not have the 
impairment, and this causes more than minor or trivial inconvenience.  

• If the activities that are made more difficult are ‘normal day-to-day activities’ at work or at 
home.  

• Whether the condition has this impact without taking into account the effect of any 
medication the person is taking or any aids or assistance or adaptations they have, like a 
wheelchair, walking stick, assistance dog or special software on their computer. The 
exception to this is the wearing of glasses or contact lenses where it is the effect while 
the person is wearing the glasses or contact lenses, which is taken into account.  

 
For example:  

  

Someone who has ADHD might be considered to have a disability even if their medication 
controls their condition so well that they rarely experience any symptoms, if without the 
medication the ADHD would have long-term adverse effects.   
 

  
Progressive conditions and those with fluctuating or recurring effects are included, such as 
depression, provided they meet the test of having a substantial and long-term adverse effect on 
a person’s ability to carry out normal day-to-day activities.  
 
2. Gender reassignment  
 
Gender reassignment is a personal process (rather than a medical process) which involves a 
person expressing their gender in a way that differs from or is inconsistent with the physical sex 
they were born with.  
This personal process may include undergoing medical procedures or, as is more likely for 
school pupils, it may simply include choosing to dress in a different way as part of the personal 
process of change.    
A person will be protected because of gender reassignment where they: 
   

• make their intention known to someone – it does not matter who this is, whether it is 
someone at school or at home or someone like a doctor:  

 once they have proposed to undergo gender reassignment they are protected, 
even if they take no further steps or they decide to stop later on  

 they do not have to have reached an irrevocable decision that they will undergo 
gender reassignment, but as soon as there is a manifestation of this intention they 
are protected   

• start or continue to dress, behave or live (full-time or part-time) according to the gender 
they identify with as a person  



 

• undergo treatment related to gender reassignment, such as  surgery or hormone therapy, 
or  

• have received gender recognition under the Gender Recognition Act 2004.   
  
It does not matter which of these applies to a person for them to be protected because of the 
characteristic of gender reassignment.  
 
This guidance uses the term ‘transsexual person’ to refer to someone who has the protected 
characteristic of gender reassignment.  
 

 

 

 
3. Pregnancy and maternity  
 
The Act lists pregnancy and maternity as a protected characteristic.   
  
Pregnancy is the condition of being pregnant or expecting a baby. Maternity refers to the period 
after the birth, and is linked to maternity leave in the employment context.  
  
It is discrimination to treat a woman (including a female pupil of any age) less favourably 
because she is or has been pregnant, has given birth in the last 26 weeks or is breastfeeding a 
baby who is 26 weeks or younger.  
  
It is direct sex discrimination to treat a woman (including a female pupil of any age) less 
favourably because she is breastfeeding a child who is more than 26 weeks old.   
  
4. Race  
 
Race means a person’s:  

• colour, and/or  

• nationality (including citizenship), and/or  

• ethnic or national origin  
  
and a racial group is composed of people who have or share a colour, nationality or ethic or 
national origins.  
  
A person has the protected characteristic of race if they belong to a particular racial group, such 
as ‘British people’.    
  
Racial groups can comprise two or more racial groups such as ‘British Asians’.  
 
5. Religion or belief  
 
The protected characteristic of religion or belief includes any religion and any religious or 
philosophical belief. It also includes a lack of any such religion or belief.  
  
A religion need not be mainstream or well known to gain protection as a religion. It must, though, 
be identifiable and have a clear structure and belief system. Denominations or sects within 
religions may be considered a religion. Cults and new religious movements may also be 
considered religions or beliefs.  



 

  
Belief means any religious or philosophical belief and includes a lack of belief.  
  
‘Religious belief’ goes beyond beliefs about and adherence to a religion or its central articles of 
faith and may vary from person to person within the same religion.  
  
A belief which is not a religious belief may be a philosophical belief, such as humanism or 
atheism.  
  
A belief need not include faith or worship of a god or gods, but must affect how a person lives 
their life or perceives the world.  
  
 
 
For a belief to be protected by the Equality Act:  
  

• It must be genuinely held.    

• It must be a belief and not an opinion or viewpoint based on information available at the 
moment.  

• It must be a belief as to a weighty and substantial aspect of human life and behaviour.  

• It must attain a certain level of cogency, seriousness, cohesion and importance.  

• It must be worthy of respect in a democratic society.  

• It must be compatible with human dignity and not conflict with the fundamental rights of 
others.   
 

6. Sex  
 
A person’s sex refers to the fact that they are male or female. In relation to a group of people, it 
refers to either men or women or to either boys or girls.  
 
7. Sexual orientation  
 
Sexual orientation means the attraction a person feels towards one sex or another (or both), 
which determines who they form intimate relationships with or are attracted to.  
  

• Some people are only attracted to those of the same sex (lesbian women and gay men).  

• Some people are attracted to people of both sexes (bisexual people).  

• Some people are only attracted to the opposite sex (heterosexual people).  
  
Everyone is protected from being treated worse because of sexual orientation, whether they are 
bisexual, gay, lesbian or heterosexual.   
  
Sexual orientation discrimination also covers discrimination connected with manifestations of that 
sexual orientation.  
 
Age  
 
Where this is referred to, it refers to a person belonging to a particular age (e.g. 32 year olds) or 
range of ages (e.g. 18 - 30 year olds).  



 

 
Marriage and civil partnership 
  
Marriage is defined as a 'union between a man and a woman'. Same-sex couples can have their 
relationships legally recognised as 'civil partnerships'.  Civil partners must be treated the same 
as married couples on a wide range of legal matters.  
  



 

Appendix B  

 

Single Equality Action Plan: November 2020 – November 2023 

  

Equality Objectives – To be considered alongside those identified on the School Development Plan (SDP) 

 

Objective  Actions  Who will be 

involved?  

Timescale  How will we 

measure our 

success?  

1. To 
improve 
attendance for 
disadvantaged 
pupils and 
those with 
SEND so that it 
is in-line with 
the whole 
school 
attendance 
target of 97%. 

1.1 Educational Welfare Officer (EWO) to work 
closely with the Assistant Headteacher for 
Inclusion (AHT Inclusion), monitoring and 
comparing attendance of vulnerable groups 
fortnightly. 

1.2 A prompt morning enquiry to be made by 
admin staff for all children absent from 
school on their first day of absence. 

1.3 Where repeated or sustained periods of 
attendance are identified, parents will be 
invited in to meet with the EWO and AHT 
Inclusion where approaches to improving 
the child’s attendance will be shared and 
individual targets set. 

1.4 Through dialogue with   parents/carers and 
children, class teachers and 1:1 Teaching 
Assistants (TAs) to develop a greater 
understanding of medical needs/difficulties 
for children with SEND and barriers for 
disadvantaged children, so that children are 
supported to be in school wherever possible. 

Educational 
Welfare Officer 

 

Jackie Sealey – 
Admin Officer 

Rose Fletcher – 
Admin Officer 

 

Hayley Andrews – 
Assistant 
Headteacher for 
Inclusion 

 

Class 

Teachers/TAs 

Daily monitoring of 
attendance for all 
children.  

 

Fortnightly (or as 
necessary) 
meetings with the 
EWO, Admin 
Officer and AHT 
Inclusion. 

 

Interaction, as 
necessary, with 
parents and carers 
about positive 
approaches to 
improving and 
maintaining health 
of children with 
SEND. 

Target of 97% will be 
achieved for the whole 
school. 

 

Prompt and full 
explanations for absence 
will be sought and 
recorded on SIMS for 
every child. 

 

Pupils with repeated or 

sustained absence will 

have been identified for a 

parent meetings/a 

programme of 

support/warning 

letters/penalty notices. 

2. To promote 
understanding 
of equality as a 
core British 
Value and as 
embedded with 

2.1 To teach children the  

      Balgowan values  

      through Assemblies  

      and PSHE lessons. 

 

2.2 To ensure Balgowan  

      values and SMSC are  

      strongly embedded in  

Hayley Andrews – 

Assistant 

Headteacher for 

Inclusion 

 

Clare Webley – 

Assistant 

Reviewed termly –  

CW & AC to report 

to SLT and LCM 

 

MV to liaise with 

representative 

parent groups 

Assembly rota is written to 
include Balgowan and 
British values  

 
Curriculum overview 
shows when and how 
SMSC is taught through 
lessons 



 

Balgowan 
values. 

      the school curriculum. 

 

2.3 To raise the profile of  
key issues and events impacting on equality. 
 

2.4 To ensure that the 
community are active participants in the 
development of equality in our practice.  

 

Headteacher 

Curriculum Lead 

 

Amy Cordell – 
PSHE/RHE Leader 

 

Class 

Teachers/TAs 

 

Maria Veysey - 

Headteacher 

 

 

 
Opportunities to maximise 
awareness and 
understanding of equality 
issues will be promoted 
and prioritised. For 
example, celebration of 
Black History Month to be 
embedded in the 
curricular plans for all 
year groups. 
 
Parents/carers will 
contribute to curricular 
and awareness raising 
developments. 
 

PSHE/SMSC/RHE staff 
meetings support 
teacher’s subject 
knowledge 
 
A values tokens reward 
system is in place to allow 
children to progress and 
develop their 
understanding and desire 
to demonstrate Balgowan 
values 

3. To ensure 
that the 
progress of 
vulnerable and 
disadvantaged 
children across 
the curriculum 
matches or is 
improving 
towards that of 

3.1 To provide teachers           
      and TAs with evidence      
      based approaches to  
      run effective    
      intervention groups  
3.2 To monitor impact of intervention groups  
3.3 To facilitate Specialist provision – Specialist  

Maths (JL) and PPG Tutors are employed to 
provide support, extension and catch-up 
groups for children where appropriate. 

Jane Sprackling - 

Pupil Premium 

Lead 

Peter Hines – 

Deputy 

Headteacher 

Clare Webley – 

Assistant 

Reviewed termly –  

 

Planning scrutiny 

 

Lesson 
observations 

 

Intervention 
observations 

 

Learning walks 

Intervention groups are 
noted on Provision Maps. 

 

Effectiveness of 
intervention groups will be 
evident. 

 

PPR meetings will 
highlight gaps in 
knowledge to be 



 

other pupils 
with the same 
starting point.  
 
 
 
 
 
 
 
 
 
 
 

3.4 To target individual children as needed 
through quality first teaching. Mop-up 
sessions are provided by class teachers/TAs 
as and when appropriate. 

3.5 Targets – children are aware of their targets 
and know what they have to do to move 
forward in their learning. 

3.6 To track progress of PPG children by the 
PPG Lead, Jane Sprackling and members of 
the SLT using the online assessment 
program and PPG pupil progress review 
meetings.   

3.7 To form links with other PPG leaders in 
NEST to inform best practice. 
3.8 School provision for PPG pupils is 
updated and planned termly by PPG Lead, 
Jane Sprackling to show precisely where 
resources will be allocated. 
 

Headteacher for 

KS2 

Hayley Andrews – 
Assistant 
Headteacher for 
Inclusion 

 

Jessica Owen – 
EYFS Lead 

 

Class 

Teachers/TAs 

 

PPR meetings  

 

Regular oral and 
written feedback 
from teachers  

 

Book scrutiny 

 

Intervention 
tracking 

 

Provision Maps 

 

addressed by class 
teacher. 

 

Online assessment 
program is up-to-date and 
used to inform planning. 

 

PPG children will be 

making good or better 

progress compared to 

their peers. 

  

  

4 To prepare 
learners for life 
in modern 
Britain by 
developing their 
understanding 
and 
appreciation of 
diversity 
 
4.1 To extend 
understanding 
and appreciation 
of different 
cultural, religious, 
ethnic and socio-
economic 
communities.  

 
 

- To continue with the race education 

programme which started last academic 

year: for teachers to deliver the key texts 

and activities as part of the race education 

programme  

- For staff to further develop own knowledge 

and understanding of diversity in line with 

the protected characteristics based on: 

 Additional reading and research 

 Working with Diversity experts  

 Liaising with other schools 

- To deliver a whole school staff training on 

Diversity and Inclusion with the focus on 

gender identity  

- For the curriculum lead to continue to 

research ways in which diversity within 

Balgowan’s curriculum can be promoted by 

Maria Veysey-

Headteacher  

 

Charlotte 

McCarthy-

Curriculum leader 

 

Katie Helt- RE 

Leader 

 

Kirsten Abbott-

librarian  

 

All staff  

Annually 

 

Staff training on 

delivering the next 

part of the DI 

programme has 

taken place  

 

Subject leaders are 

clear what their 

next steps in 

ensuring our 

curriculum is fully 

inclusive.  

 

The library is set-up 

and run to 

effectively promote 

and support DI at 

school.  

Curriculum overview 
reflects diversity, 

 

Resources are current and 
reflect children’s 
backgrounds and cultures  

 

There are no racist 
incidents within the school 



 

strong subject knowledge and to share this 

with the subject leaders-CM 

- For the curriculum lead to support subject 

leaders in taking ownership of evaluating 

their curriculum overviews and adapting the 

plans to ensure they support our aims for 

diversity and inclusion-CM  

- To create a whole school ‘diversity within the 

curriculum’ overview document. – CM 

- The school library, including its books’ 

collection, promotional exercises and- 

children’s reading activities, fully reflect our 

school’s DI aims and ambitions. – KA  

 

 

 

 

 

  

 


